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Overview of the PSIOverview of the PSI
Students who enroll in the PSI are eligible toStudents who enroll in the PSI are eligible to 
receive a grant toward their tuition during 
their 3L year in exchange for a commitment y g
to work in an eligible public service position 
immediately after graduation or a clerkship 

Funds are awarded as a grant during a g g
student’s 3L year, or in the case of joint 
degree students their last year at HLS



PSI ProcessPSI Process
1. Accumulate points / establish eligibility1. Accumulate points / establish eligibility
2. Confirm intention to participate in 3L year
3 Sign Agreement to repay if employment3. Sign Agreement to repay if employment 

commitment not met
4 Receive PSI Award4. Receive PSI Award
5. Obtain PSI eligible employment
6 C fi ti d li ibilit i ll6. Confirm continued eligibility semi-annually
7. Receive confirmation of completion of job 

commitmentcommitment



Eligibility based on…Eligibility based on…
1. Date of enrollment at HLS

2. Points accumulated prior to graduation

3. Completing work commitment after graduation

Date of first 
Enrollment at HLS* PSI Award

Points 
Required

Work 
Commitmentq

Fall 2007 $10,000 65 3 years

Fall 2008 Fall 2009 Full Tuition 100 5 yearsFall 2008, Fall 2009 Full Tuition 100 5 years

* Transfer students are awarded in the same manner as the class with which Transfer students are awarded in the same manner as the class with which 
they would have entered had they started at HLS. Students admitted after 
September 1, 2009 are not eligible for the PSI.



Earning PSI PointsEarning PSI Points
Points are accumulated via participation in various 
public interest events and programs.p p g

Public 
Service Student

Faculty 
Sponsored 
Public

PSI 
Community 
Events

Summer 
Employment

Service 
Clinical 
Programs

Student 
Practice 
Organizations

Pro Bono 
Work

Public 
Service 
Projects

Events 
Sponsored 
by OPIA

•4 points / 
week of full

•10 points per 
clinical credit

•10 points per 
academic

•10 points 
for each 40

•5 points per 
unpaid

•1 point per 
eventweek of full-

time 
employment

clinical credit, 
contingent on 
completion of 
the clinic

academic 
semester with 
at least 40 
hours of work

for each 40 
hour block 
worked

unpaid 
project

event 
•5 points for 
early 
enrollment

•Maximum of 
80 points

•No 
maximum

•No maximum •No 
maximum

•Maximum of 
10 points

•Maximum of 
10 points (15 
with early 
enrollment))

* One summer (40 points) of public service employment is 
mandatory for the PSI.



Viewing Pointsg
•Points are tracked by Student Financial Services and we email updated points 
information to students early in each semester.  

•Points are updated once a semester and you can see your total points via the “My 
HLS Financial Aid” website. 



PSI Grant FundingPSI Grant Funding
• Disbursed to your eBill in early DecemberDisbursed to your eBill in early December

• The PSI Grant supplements any HLS need 
b d t id f hi h b li iblbased grant aid for which you may be eligible

• The combination of PSI funds and HLS need 
based grant aid is capped at the total of tuition 
($47,600 for 2011-12)

• It may be necessary to reduce existing loans in 
order to award your PSI Grantorder to award your PSI Grant



PSI Grant Fundingg
Example 1: Currently 
only borrowing Example 2: Currently

Example 3: Currently 
a need based grant

Budget: $72,600

only borrowing 
Stafford Loans, room 
in financial aid budget 
for full PSI Grant

Example 2: Currently 
borrowing up to the 
financial aid budget 
but not a grant 

i i t

a need-based grant 
recipient

Budget: $72,600
Before After

S b St f $8 500 $8 500

Budget: $72,600
Before After

Before After

Sub. Staf.: $8,500 $8,500

UnSub Staf.: $12,000 $12,000

recipient

Sub. Staf.: $8,500 $8,500

UnSub Staf.: $12,000 $12,000

PSI Grant: $0 $47,100

Total: $20 500 $68 100

Sub. Staf.: $8,500 $8,500

UnSub Staf.: $12,000 $12,000

Other Loans: $52,100 $4,500

Perkins: $2,500 $2,500

HLS Loans: $3,000 $2,000

Other Loans: $14,300 $0Total: $20,500 $68,100
PSI Grant: $0 $47,600

Total: $72,600 $72,600
HLS Grant: $25,000 $25,000

PSI Grant: $0 $22,600

Total: $65,300 $72,600$ , $ ,



EnrollmentEnrollment
• Online form via which students expressOnline form via which students express 

their intent to participate in the PSI
– Online form is a non-binding statement ofOnline form is a non binding statement of 

intent; opens today, complete by October 7 
• SFS will prepare PSI Agreement forSFS will prepare PSI Agreement for 

students completing the online form
– Printed Agreements available October 17– Printed Agreements available October 17, 

must be returned to SFS by November 14
– This is a legally-binding agreementThis is a legally binding agreement



More about the DeadlineMore about the Deadline
• Agreements will not be accepted after 5pm onAgreements will not be accepted after 5pm on 

November 14; for reasons of fairness, no 
deadline extensions will be granted

• Timing of the deadline permits you to cancel any 
unneeded education loans without paying fees 
or interest charges on the cancelled amount

• You may withdraw from the PSI prior to 
D b 1 i h l f h dDecember 1 without penalty; after that date, you 
will be charged a PSI cancellation fee



PSI Cancellation FeePSI Cancellation Fee

• Intended to ensure that PSI is not used as aIntended to ensure that PSI is not used as a 
way to obtain an interest-free “loan”

• Equivalent to interest on the amount of your• Equivalent to interest on the amount of your 
PSI grant from December 1 to date of 
written withdrawal from PSI if withdrawalwritten withdrawal from PSI, if withdrawal 
occurs on or before April 16, 2012
Withd l ft A il 16 2012 i bj t t• Withdrawal after April 16, 2012 is subject to 
larger repayment penalty, based on months 
f PSI k it t l t dof PSI work commitment completed



Withdrawing before 4/16/12Withdrawing before 4/16/12
Upon withdrawal your PSI grant will beUpon withdrawal, your PSI grant will be 

cancelled and the cancellation fee will be 
charged to your student bill. Examples*:g y p

Date of Withdrawal Cancellation Fee
January 1, 2012 $314y
February 1, 2012 $630
March 1, 2012 $948
April 1, 2012 $1,268
April 16, 2012 $1,430

*examples based on PSI Grant of $47,600



Withdrawing after 4/16/12Withdrawing after 4/16/12

Upon withdrawal your PSI grant will beUpon withdrawal your PSI grant will be 
converted to a loan according to the 
following schedule:following schedule:

Time in Eligible Position Amount to be Repaid
Less than 12 months 110% of PSI Grant
12-23 months 100% of PSI Grant
24-35 months 90% of PSI Grant
36-47 months 80% of PSI Grant
48-60 months 70% of PSI Grant48-60 months 70% of PSI Grant



Withdrawing after 4/16/12

• You will receive 3 Truth in Lending ActYou will receive 3 Truth in Lending Act 
(TILA) disclosures and a Promissory Note

• The loan will be serviced by the Harvard• The loan will be serviced by the Harvard 
University Student Loan Office
Th i t t t th l ill b 8%• The interest rate on the loan will be 8% 
and the repayment term is 10 years

• In the PSI Agreement you also agree to 
sign the Promissory Note if/when required



Employment GuidelinesEmployment Guidelines

$10,000 Tuition Benefit – 3 years of eligible 
employment immediately after graduation or a 
clerkship 6 months of clerkship counts toward theclerkship, 6 months of clerkship counts toward the 
requirement

Full Tuition Benefit - 5 years of eligible employment, 1 
year of a clerkship counts toward the requirement

PSI job eligibility is more restrictive than that of LIPP



Employment GuidelinesEmployment Guidelines
• Any full time job for a governmental unit, which includes 

federal, military, state, or local government, or the overseas , y, , g ,
equivalent

• Any full time job for a nonprofit 501(c)(3), 501(c)(4), or 
501( )(5) i ti th i l t ith th501(c)(5) organization or the overseas equivalent, with the 
exception of jobs at higher education institutions

• Any full time job for a political campaign• Any full time job for a political campaign

• Up to one year of a clerkship can qualify toward the five 
year commitment for those students receiving the full tuitionyear commitment for those students receiving the full tuition 
benefit.  Up to 6 months of a clerkship can qualify for those 
students receiving the $10,000 tuition benefit. Graduates 
taking a second clerkship year must complete the 
remainder of their public service commitment immediately 
after the second clerkship year. 



Employment GuidelinesEmployment Guidelines

• Employment must begin 3 months afterEmployment must begin 3 months after 
graduation

• Your PSI commitment can be put on hold• Your PSI commitment can be put on hold 
for up to 2 years of further education
P iti t i tit ti f hi h d ti• Positions at institutions of higher education 
are NOT eligible for the PSI

• Positions in private sector (including 
private public interest firms) are NOT 
eligible for the PSI



More about Higher Ed jobsMore about Higher Ed jobs
• A job in higher education that comprises 

“ b t ti l bli i t t ti i il t th t“substantial public interest practice similar to that 
required in a legal public interest job” might be 
designated as PSI-eligibledesignated as PSI-eligible 
– The PSI Committee evaluates all such jobs on appeal 

and makes eligibility determinationsg y
• Jobs that are primarily administrative, research or 

academic in nature are not PSI-eligible
Al i li ibl l l f hi h• Also ineligible: general counsel for a higher 
education institution, special assistant to Dean

• Contact us in advance if you are considering any• Contact us in advance if you are considering any
higher education jobs



Periods of Unemployment and 
P Ti W kPart Time Work

• Temporarily unemployed graduates can request 
short-term suspension of the repayment 
requirement while they are between jobsrequirement while they are between jobs

• Periods of parental leave do not count towards 
the PSI employment requirementp y q

• If a parent returns to work at least half-time after 
the birth of child, the part-time employment will 

t t d th PSI l t i tcount toward the PSI employment requirement; 
no other part-time work qualifies for the PSI



Job Eligibility by Programg y y g

Clerkship Law Relatedp

Any work in the 
Government

Law Related 
Work at a For-

Profit Entity
LIPP

Political 
Campaigns

Any work in 
Higher 

Education

Government

PSI

Campaigns

Any work at a Non-
P fit

Law Related 
Self-

E l tProfit Employment

Fellowship: generally yes for LIPP; for PSI, it always 
depends on the nature of fellowship



Reporting RequirementsReporting Requirements
1. May 2012 - Contact information for the 

Fall with job information if available
2. August 2012 and every 6 months g y

thereafter - online update form and 
Employer Certificationp y

• You must provide PSI updates even if you are in LIPP
If e don’t hear from o e ill initiate the con ersion• If we don’t hear from you we will initiate the conversion 
of the grant to a loan

• It is YOUR responsibility to keep your contact p y p y
information current



PSI and LIPPPSI and LIPP

• The job eligibility requirements for the PSIThe job eligibility requirements for the PSI 
are more restrictive than the requirements 
for LIPP so while you (or your job) mayfor LIPP, so while you (or your job) may 
not be eligible for the PSI you could still be 
eligible for LIPP assistanceeligible for LIPP assistance

R i i t f th PSI l li ibl t• Recipients of the PSI are also eligible to 
participate in LIPP if eligible for LIPP



Contact InformationContact Information

Student Financial Services
Pound Hall 324

617-495-4606
or

psi@law.harvard.edu

Full guidelines at 
http://www law harvard edu/current/sfs/psi/http://www.law.harvard.edu/current/sfs/psi/


