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Imagine working for nine years without a single pay raise. Now, imagine watching the 
paycheck of your boss increase by 91 percent in one year. This is the dual reality faced by 
millions of Americans. 
 
The federal hourly minimum wage has remained a paltry $5.15 since 1997. 
 
When factoring for inflation, the minimum wage is at its lowest point in 50 years. 
Thankfully, in Wisconsin, workers do a little bit better with a statewide minimum wage 
of $6.50 per hour. However, that is still not nearly enough to support a family. 
 
At the same time, compensation packages for executives have increased at astronomical 
rates. In 2004, the median total compensation received by CEOs increased 30 percent, 
while the average compensation increased 91 percent to nearly $10 million annually. The 
disparity in pay between executives and the average worker has grown at an alarming 
rate. In 1991, the average large-company CEO received approximately 140 times the pay 
of an average worker. By 2003, that ratio had become 500 to 1. 
 
In comparison, those 7.7 million workers earning minimum wage bring home $10,712 
annually if they work full time. In many instances, skyrocketing costs have put quality 
health care and housing out of reach for these working Americans while exorbitant gas 
prices have made it much more expensive to get to work or take their children to school. 
If the minimum wage had risen as fast as executive compensation in the last 16 years, the 
lowest paid workers in our country would make $23.03 an hour today instead of $5.15. 
 
Runaway executive compensation also hits unknowing investors in the wallet. 
 
A recent study by Harvard's Lucian Bebchuk and Cornell's Yaniv Grinstein found that in 
1993 the total compensation for the top five executives of American public companies 
made up 4.8 percent of company profits. Just ten years later that proportion had more 
than doubled to 10.3 percent and the total amount paid to executives over that period was 
approximately $290 billion. 
 
These senior executives often receive even more money when they sell their company, 
which creates a natural conflict of interest between the company's interest in maximizing 
shareholder value and the executive's interest in securing his/her "golden parachute." 
Even worse, we've seen examples of executives misstating company earnings in order to 
obtain huge bonuses based on "Wall Street expectations." After being forced to leave 
Fannie Mae because the company used faulty accounting to claim over $9 billion in 
profits it did not earn, CEO Frank Raines will receive a pension worth $1.4 million per 
year on top of stock awards potentially worth millions. 



 
I am a cosponsor of the Protection Against Executive Compensation Abuse Act, which 
would require full disclosure to shareholders of top executive compensation packages, 
including pensions, "golden parachute" agreements, bonuses and any other perks, such as 
personal use of a company jet or apartment. 
 
While that bill to protect investors is still pending in the House Financial Services 
Committee, on which I serve, Congress must act now to raise the minimum wage, and 
reverse the trend that this Administration has perpetuated of the rich getting richer and 
the poor getting poorer. 
 
If it is not raised by the end of this year, Congress will have waited longer than any other 
period since the inception of the minimum wage in 1938 to increase it. 
 
Last week, Democrats on the House Appropriations Committee attached a bill that I have 
cosponsored, the Fair Minimum Wage Act, to a must-pass spending bill. This provision 
includes a long overdue increase in the minimum wage to $7.25 per hour that will bring 
the take-home pay of these workers a little bit closer to a livable wage. It is essential that 
the Republican leadership allow it to remain in the bill when it is considered on the 
House floor next week. 
 
U.S. Rep. Moore, a Milwaukee Democrat, represents the Fourth Congressional District. 
She is a Racine native. 
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