Human Rights Program
ﬂg Harvard Law School

Summer Fellowships for

Human Rig’iits Internsiiips
(Summer 2006)

I OVERVIEW

The Harvard Law School Human Rig’}its Program (“HRP”) offers teuowship grants to
Harvard Law School (“HLS”) students doing’ summer pulf)lic interest interns}iips with
human rig’llts organizations. The Program’s empliasis is on placements abroad in the
(ieveloping' world with non-g’overnmental human rig‘lits organizations (“NGOs"), leg'al

services offices, and certain interg’overnmental bodies.

The HRP Summer Fel]owship Program Leg’an in 1982 and has grown to fund as many
as tiiirty students per year worlzing’ in up to mnineteen different countries with
organizations on the front line in the defense of human rig’lits. These ten-weck human
rig’lits internships offer students an opportunity to explore the compel]ing’ field of
human rig'lits advocacy and defense and to apply this experience to academic and clinical
work at the Law School or an eventual career in the field of human rig’hts law.

Eligibility

HRP summer fellowship grants are open to all HLS students. Grants will be awarded
according’ to the toﬂowing’ priority depen(ling’ on the number of applicants and funds
available in a given year:

e 1L and 2L students (Wl‘lO have not previously been HRP summer tellows).

o 3L, LLM. and S]D students who have not previously been HRP summer
fellows. Strong preterence in this group will be given to students from
(ieveloping' countries who have plans to work in human rig’hts upon return to
their home countries.

e J.D. and g’ractuate students who have previously been HRP summer fellows.

Fun(ling

The amount of each grant is determined on a case-])y-case basis talzing into account the
cost of travel to, and living’ expenses in, your placement country. In the case of 1Ls and
2Ls, HRP supplements the 3,600 to $4,000 of HLS Summer Public Interest Funcling‘
with grants of up to $1,500. Students may not receive tlincting for paict positions with
host organizations; all HRP summer internsllips must be unpai(]. or Voluntary positions.



Application Timeline

Final applications are due February 6, 2006. Details about each step of the process, the
criteria for awar(iing’ HRP summer teilowship grants, and the ol)iig'ations of the student
once a grant has been awarded are set forth in Sections I — IX, below. The timeline for
the tive-step application is as follows:

Step One:

OCTOBER-NOVEMBER 2005

Identity host human rig’hts organizations and meet with HRP Student F‘eliowship
Advisors. Advisors will be selected in Octo]aer; their names and contact information will

be poste(i on the HRP website.

Step Two:

NOVEMBER 2005

Apply to host human rig'llts organizations. Copy Mindy Jane Roseman, HRP Academic
Director, on all cover letters and emails so that we know how many students are

applying’ to each organization. (mroseman@law.l'iarvarct.eclu).

Step Three:
DECEMBER 9, 2005 DEADLINE
Reg’ister to apply for HLS Summer Public Interest Fun(iing’ with the HLS Financial Aid
Office (1Ls and 2Ls only).
See the Financial Aid Office website for details:
lltt]:) :// www.law.harvard. edu/ stu(ients/ tinai(i/ sumtun(i/

Step Four:

DECEMBER 2005 - JANUARY 2006

Meet with a member of HRP’s Clinical Staff to discuss your proposal. Visit
http://Www.law.}iarvar(i.e(iu/prog’rams/hrp/ CAP/in«iex.htm for a list of staff contacts.
(Prerequisite to sul)mitting' a tellowsliip application.)

Step Five:
FEBRUARY 6, 2006 DEADLINE
Submit written applications to HRP.

IT I(]_entitying' Placement Organizations

You are responsible for securing an internship with a host organization. Your initiative
piays a vital role in ot)taining’ a placement. The typical HRP summer internship
placement is with a grassroots human rig’hts NGO in the developing’ world or certain
interg’overnmental bodies. HRP encourages students to clevelop innovative internships in

which you will learn about human rig’hts work first-hand and the organization will


http://www.law.harvard.edu/students/finaid/sumfund/
http://www.law.harvard.edu/programs/hrp/CAP/index.htm

benefit from your contributions. Please consult Section VII, laelow, for the award

criteria, which include criteria reg’arcting’ placement organizations.

In i(ientitying' a placement, you should consider how your suminer experience will fit
with your academic and clinical work at HLS. Ten weeks is typically too short of a time
to follow many human rigtlts petitions or initiatives tliroug’tl to completion. Some
students may wish to intern with an organization on a project that has potential to
continue laeyonct the summer in the form of clinical or student a&vocacy work back at
HLS. HRP has ctevelope(i g’ooti worlzing’ relationships with a number of human rig’lits
NGOs and can work with you to (ievelop a summer project with the potential for

continued clinical work.

HRP Student Fellowship Advisors

HRP will appoint two student alumni of the summer tellowsliip program to meet with
all students interested in applying for the summer of 20006. These Student Feﬂowship
Advisors will llelp you to get started in your search for a placement and answer any

questions you may have about the program. Whether you know exactly where you want
to work over the summer or have not yet decided if human rig’hts work is rig’llt for you,
HRP Student Fellowship Advisors will discuss the type of work you may expect to do
and the range of possil)le human rig’tlts placements. We ask that everyone consictering’ a

summer internship spealz with an Advisor before securing a placement.

The 2005-2006 HRP Student Fellowsliip Advisors will be appointed in October. Their

names and contact information will be poste(i on the HRP website.

Resources
HRP maintains two sets of directories in the HRP office, Pound 401, to assist with
placement searches. The Human Rights Placement Directory, which is organized by

g’eog’raphic region, presents information submitted to HRP from organizations

interested in having‘ an intern. The Student Evaluation Directory contains evaluations

and reports lny former HRP interns on their work experiences.

Fellows are not limited to internships with the organizations listed in these directories.
We encourage you to consider other organizations that meet our criteria (see Section
VII, t)elow). One important source of information is Human Rig’hts Internet
(tltt‘p:\\www.tlri.ca). For other online and off line sources, see Getting Started in Human
Riglzts Research on the HRP website:

llttp :// www.law.harvard. edu/ programs/HRP/ Publications.

We also recommend that you read throug’h Chapter 2 of OPIA’s excellent g’uide: Serving
the Public: A ]oL Search Guide, Vol. II - International. Copies of this pul)lication are
available from OPIA in Pound 329.


http://www.law.harvard.edu/programs/HRP/Publications

In addition to our appointecl Student Fellowship Advisors, you should contact other
former interns listed in the Student Evaluation Directory for first-hand information
about organizations, living’ conditions and other information on the tellowsliip
experience. HLS students from the country or region where you are applying‘
(particularly those in the LL.M. program) are another good resource for information.
Finally, Visiting Fellows resident at HRP for the academic year are activists and scholars
in the human rig’lits movement and may have lenowle(ig’e about a particular NGO you
are consiclering’ or ideas for a placement in their field of expertise. Visiting Fellows’
])iog’rapliies are postecl on HRP'’s website and their offices are located at the HRP office,
Pound 401.

Coordination with Other HLS Programs and Fun(iing’ Sources

There are four primary sources of tuncling’ for international public interest work (i.uring'
the summer: Summer Public Interest Fun(iing’ (PIF), the Cllayes Fellowsliip program,
the Lewis Fellowships in International Law & Development, and HRP. There are
substantive differences among these programs and the HRP Student Fellowship
Advisors and staff can l'ielp you to decide which program is rig’lit for your proposecl

internship. No student should be in the position of cl'ioosing' between programs on the
basis of perceive(i discrepancies in tun(iing’. Please let us know rig’lxt away if prot)lems of

this nature arise.

Human Rig’llts Experience
Many NGOs preter students with a Worlzing' lznowleclg’e of human rig’l‘lts and past HRP
fellows have reportecl that prior experience or stu(iy in human rig’lits was lielptul during’

their placements. Altl'ioug’li academic work in human rig’l'its is not a requirement for a
fellowship, many past fellows have found such work valuable. We encourage prospective
fellows to consider Human Rig‘lits and International Law or related courses for the
Spring Elective. The sig’nificance of an academic l)aclzgroun(i in the field varies
consitieral)ly with the type of placement, the region, the NGO, and the type of work
expecte«i.

IT1 Applying to Placement Organizations

Students should caretully review the application requirements of a placement
organization. Some organizations have formal internsllip programs for law students with
set application deadlines and a competitive selection process; others may be “start-up”
organizations where you need to work hard to clarity what work you will be doing’ during’
the summer. In the latter case, the best way to apply to the organization may be ]3y email

or letter introclucing’ yourselt and enclosing’ a copy of your resume.

Sometimes more than one HLS student will compete for the same summer position.
Where there are multiple applications for a sing’le position, the host organization makes
the decision on whom to take.



Internships vary in kind and quality, and a successful placement ctepencls to a great
extent on the effort put into planning’ . It is important to ask potential host organizations
detailed questions about the type of work expecte(i of you. This is a useful exchange,
since it can help both you and the organization to reach a clear un(i.erstan(iing' of your
role. It may also lead to ideas for preparatory work speciticaliy g’eare(i to your project.

You  should copy Mincly Jane  Roseman, HRP  Academic  Director
(mroseman@law.liarvarcl.ectu) on all emails and cover letters sent to hosts. HRP wants
to make sure that you are receiving an appropriate response from these organizations
and that the HRP Summer Feliowsllip program, as a whole, achieves a broad range of
piacements.

Visa Applications

Prospective fellows should apply for visas soon after acceptance t)y their host
organizations, well in advance of their date of departure. Students applying’ to countries
in which there is a liig’il risk of visa denial should arrange l)aciz-up placements in other

countries.

It is important for you to determine what type of visa is require(i for you to complete
your ten-week volunteer internship in your placement country. In many countries it is
possii)le to intern on a tourist visa available automaticaﬂy upon arrival at the airport. In
other countries there may be complications. Fellows in Russia and Indonesia, for
example, have had to apply for visas months in advance. Prospective fellows should
check with the appropriate consulate or eml)assy to determine visa requirements. To
avoid pro]oiems for students and host organizations, students should observe the
toiiowing’ g’ui(ieiines:

¢ Discuss your visa appiication with your host organization. Human rig‘hts work in
some countries can trigger politicai compiications in the visa application process.
Please bear in mind the potential effect of your presence upon your host
organization’s relations with its government. The host organization may know of

standard and accepte(]. practice in applying’ for visas to do human rig’lits work.

¢ Use common sense in ot)taining' a visa notwithstan(iing’ perceive(i poiitical
pressures. Never perjure yourselt on a visa application. A false visa application
can put you at serious risk, create difficulties for your host organization and harm
the al)iiity of future HRP fellows to do work in the country.

1Y Applying for Summer Public Interest Funding’ (1Ls and 2Ls
only)



In the case of 1Ls and 2Ls, the HRP summer tellowship grant is a supplement to the
PIF grant available from the Office of Financial Aid. The Deadline to apply for PIF is
December 9, 2005. Stop t)y the Financial Aid Office on the third floor of Pound Hall or
consult the website for complete details:

llttp:/ /WWW.laW.liarvar(i.ectu/ stu(ients/ tinaid/ sumtun(i/ .

\% Mandatory Pre-Application Meeting

All applicants are require(l to have a pre-application meeting with a member of HRP's
clinical staff prior to sut)mitting a written tellowship application. The meeting is not a
formal interview; rather it is an opportunity for HRP to assist you in choosing’ a host
organization, (leveloping’ a goocl work plan, and preparing your HRP tellowsliip
application. Members of the clinical staff will be available to meet with you in December
and January.


http://www.law.harvard.edu/students/finaid/sumfund/

VI Fellowship Appiication Requirements

Deadline

Written feiiowsiiip applications must be submitted in person to Min(iy Jane Roseman,
HRP Academic Director, in the HRP program office, Pound 401, no later than 5:00
p.-m. on Fe]oruary 6, 20006.

Contents and Format
Applications shall consist of the following’:

1) Cover page iisting’ the ioiiowing’ information in the foilowing order:

e N ame,

e HLS Status (e.g., 1L),
¢ FEmail Address ,

° Maiiing‘ Address, and
° Teiephone number.

2) Copy of a letter from your host organization accepting you as an intern. (Contact
Mincly Jane Roseman, HRP Academic Director if you have (iifiicuity oi)taining' such a
letter prior to the cleacuine.)

3) Resume or curriculum vitae.

4) A 2-4 page, clouiale-space& proposal a&dressing’ the ioilowing’ items:

a clescription of the host organization and the nature of the work you will do for
them (iuring’ the internsi'iip ;

®

b. any human rig’hts-reiated work experience and academic course work (inciu(iing

untierg’ra(iuate courses or interns}iips) that is clirectiy relevant to your placement;

c. a clescription of how the ieiiowsiiip will relate to your ieg’ai education (e.g.,
proposed research papers, clinical work, or courses of study);

d. a discussion of how the ieiiowship will inform your professionai career; and

e. a list of all sources of HLS summer iun(iing’ you are appiying' for other than the
HRP Fellowship.

5 A l)u(ig'et (ietaiiing' your estimated travel and iiving’ expenses for the term of your
internsliip.

Back-up Proposals




Sometimes it is a g’oocl idea for students to submit ])aclz-up proposals to HRP to be
assured of a summer placement, and such a possi]aility will be discussed during’ your
meeting with HRP staff. We may recommend that students submit ]oaclz-ups when tliey
are proposing to work for an organization that is popular among HLS students (see
Section VII, criteria 3, t)elow). We may also advise that you ctevelop a Laclz-up proposal
if you plan to work in a country with a risk of visa delay or denial. Please label your
proposals accor(ling’ly when sul)mitting a l)aclz-up proposal.

VII Award Criteria

HRP staff will review applications (iuring the month of Felaruary and announce awards
in March (in coordination with other HLS international summer programs). HRP
tra(iitionally funds a strong majority of proposals according’ to the toHoWing’ criteria:

1. HRP will not fund placements with any organization that discriminates on
g’rounds inclucling’ race, g’encter, relig’ion, ethnic or national origin, or sexual

orientation.

2. HRP secks functional (iiversity among fellows. We strong’ly favor NGOs that are
eng’ag’ecl in active work laeyoncl research — for example, grass-roots leg'al
assistance, education or mobilization, tact-tinding’ and reporting, or relief and
assistance missions. We strong’ly favor teliowships in the (].eveloping' world,
althoug’h we will support some students for teliowships in clevelopect countries
(see criteria 5, Lelow).

3. HRP preters to sprea(i fellows among the larg'est possi])le number of
organizations and typically will not support more than two HLS fellows Worlzing’

in the same organization.

4. HRP preters g’eog’raphic (iiversity and likes placements to be spreact among the
1arg’est possi]ole number of countries. We will not fund more than three fellows
for placements within the same country. We will try to advise you if there is a
prol)iem in this reg’ar(i. The earlier you consult with us, the better our chances of

resolving’ this issue in advance.

5. The Program favors placements in the (ieveloping' world, with the tollowing’

exceptions:

a. On occasion, HRP will fund placements with a US-based human rights
organization focused on inctig’enous peoples or retug'ees. This decision
depends on the l)aclzg'roun(i of the fellow and the nature of the project.



b. HRP may also fund LL.M. students from cleveloping’ countries who
intend to do human rig’hts work upon return to their home countries and
wish to gain experience in US domestic civil liberties or rig’hts practice

with US organizations. We may also fund internships with European-
based international human rights NGOs for such LL.M. students.

6. Applicants must demonstrate proticient lang’uage skills for countries where a
g’oocl command of the local lang’uage is important for an effective placement.
This requirement applies to most placements in Latin America, Asia, Russia,
Eastern Europe and French-spealzing’ African countries.

7. Prior human rig’hts experience or stu(ly (including’ voluntary activities at HLS) is
not requiretl but will be considered in our evaluation. The need for such
experience or academic l)aclzgroun(l varies consi(lerat)ly with the type of
placement, the region, the NGO and the type of work expectetl.

VIII Fellowship Requirements

Confirmation of Arrival
Notity HRP (])y letter, e-mail, phone or fax — collect if necessary) as soon as you have

arrived at your placement. You should also contact us at least once cluring’ the summer.

Completion of a 10-week Term
An HRP Summer Fellowship is a serious commitment for you, HRP and the host

organization. Except in the case of serious and unforeseen circumstances, we expect you

to fulfill your tellowstlips without major ctlang’es. You must obtain prior approval from
HRP before malzing‘ any material chang’es to your placement plans. If you arrive to find
that your placement position is not what the organization had promisecl you, you should
contact HRP imme(liately to discuss how to proceecl.

HRP reserves the rig’ht to seek reimbursement of grant funds from students who fail to
complete their tellowships. HRP will charg’e a minimum of 10% up toa full 100% of the

total HRP stipencl for any unexcused abandonment of an placement.

In the case of an emergency, (e.g., evacuation of fellows from Cambodia in the summer
of 1997, Congo in 1998, or a health or tamily emergency requiring immediate return)
you should, if practical, inform HRP of the emergency situation.

Special arrangements can be made for students who enter the writing competition for
the Law Review. Such students should arrange their summer so that they are able to
complete at least eig’ht weeks in a placement organization before returning to school for
Law Review competition. These special arrangements must be clarified with your host
organization and HRP prior to &eparture.



Written Report
All fellows are require(i to submit a written report to HRP in the fall of 2006. You will

receive g’uiclelines and a deadline for sui)mitting’ the report prior to departure. In general,

the report will be a careful reflection on the summer's experience including’ your
evaluation of the host organization and the substance of your work. These reports will be

made availai)le as a resource to future summer fellows in t}le Stu(ient Evaluation

Binders.

Evaluations

HRP will ask your host organization to submit a brief written evaluation of your
placement to HRP. You should provi(i.e HRP with the name and contact information of
your supervisor when you confirm your arrival with HRP. Evaluations are confidential
and will not be available to students.

Letter to Alumni
We often ask fellows to write letters (wliich may be based on the report to HRP) to HLS
g’racluates whose g’iits to HRP helpe(]. to make fellowships possil)le. You will be notified

in the fall if you have been chosen to write an aclznowleclg’ement letter to an alumni

sponsor.

Attendance at Feuows}lip Del)riefing’ Meeting’, Fall 2006

All HRP Summer Fellows must attend a man(iatory group del)riefing’ meeting for
fellows, faculty and program staff in the fall of 2006. The focus will be on the value of
the {ellowsliip, prolalems that you encountered, and suggestions for improving the

experience. HRP counts on this meeting to evaluate the summer and find ways to

continually improve the fellowsliip program.

IX Risks of Political Violence

Some interns}iips carry students to parts of the world where there are special risks of
injury and even death from violent con(luct—-police and military violence, guerrilla and
terrorist Violence, crowd violence, ar])itrary arrests and (ietention, and so on. In some
situations, it is particularly human rig’lits workers who face risks from government
authorities or their opponents. Althoug’ii past interns over a twenty-year periocl have not
experiencecl serious threats to their safety, the risk in a number of countries is real. On
several occasions interns have had to leave a placement (upon the advice of the
sponsoring organization) because of a dang’erous political situation. To underscore the
ol)vious, students should seek out and follow the advice of the host organization with
reg’arcl to issues of personal safety.

Students choosing’ a country that presents some risk should get as much information as
possil)le before they leave. Altlioug’li HRP is not in a position to give accurate or current

10



information, we can point you to sources that may be able to do so-—particularly US
State Department reports and reports from the US Bureau of Consular Affairs (upc].ates
for certain countries). We can also identify relevant NGO reports.
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